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Abstract: This paper examines why firms persistently avoid posting wages, even though transparent pay information can improve matching efficiency. Drawing on nearly one million online vacancies from Turkey’s largest job platform, we show that only 2.6% of postings disclose any wage information—and those disclosures are typically vague. Nevertheless, these minimal pay signals significantly reduce both the number of applications per view and the time required to fill vacancies, suggesting that job seekers respond strongly to even small indications of salary. Firms thus appear to forgo faster, more targeted matches in order to retain ex-post bargaining power. We document that Turkish vacancies remain open more than three times longer and attract roughly ten times the number of applicants relative to comparable U.S. job boards. Chronic labor market slack and substantial monopsony power likely explain these patterns: weak outside options allow employers to sustain wage opacity despite its inefficiencies. Our findings challenge canonical directed search models, which predict broad adoption of wage posting in equilibrium, and underscore that opacity can persist in environments with high unemployment and substantial firm bargaining power. By highlighting how equilibrium wage concealment contributes to protracted search and voluminous applicant pools, the results also inform emerging policy debates on pay-transparency mandates.

